Serutiny

Overview and Scrutiny Management Committee
Draft Work Programme: June 2022 to May 2023
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Meeting Agenda Items
24/06/2022 = Welsh Language Annual Report
29/07/2022 = Annual Digital Report
= Digital Strategy
09/09/2022 POSTPONED
23/09/22 = Strategic Equalities Plan Annual Report — To consider:

O

Whether the Annual Report reflects a true and fair account of the
council’s progress towards achieving the objectives defined in
the Strategic Equality Plan 2020-24 for the period in question —
2021 - 2022.

Whether the Annual Report highlights the ongoing commitment
to Equalities effectively and focuses on appropriate successes
and highlights successes and good work

Whether the Annual Report highlights the ongoing commitment
to equalities effectively and focuses on appropriate areas for
development

Whether it wishes to provide comment and recommendations on
the Annual Report to Cabinet.

= (Climate Change Plan Report 2022-27 —

O
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O

To consider whether information submitted is adequate in
providing understanding of the work being undertaken and
progress being made.

To consider whether an annual reporting cycle is adequate to
monitor performance relating to the work being undertaken and
progress made.

To provide comment and recommendations on the Climate
Change Plan Annual Report.




Annual Information Risk Report 2021-22 — To:
o Provide an assessment of the Council’s information governance
arrangements, identify key risks and agree the action plan.

o Highlight the importance of information governance to the
organisation, the risks faced and the current level of risk.

30/09/22 Corporate Plan Draft Themes — To:

o Consider the Draft Well-being Objectives and strategic priorities
of the Council to support the Well-being of Future Generations
seven Well-being Goals.

o Provide comment and recommendations on the draft Corporate
Plan themes which will form the Corporate Plan for 2022-27.

Annual Corporate Safequarding 2021-22 — To:

o Consider how the Council is carrying out its corporate
safeguarding responsibilities and make comment or
recommendations to Cabinet.

Scrutiny Annual Report 2021-22 — To:

o Consider and endorse the Scrutiny Annual Report for 2021/22

o Agree a schedule for the on-going monitoring of the
implementation of the action plan.

21/10/2022 Corporate Annual Report 2021-22 — To:

o Provide comment and recommendation to the Cabinet on the
performance of the Council towards their objectives set out in the
Corporate Plan.

Annual Compliments, Comments and Complaints Report 2021-22 —
TBA.
Annual Corporate Wellbeing Self-Assessment Report (new LGEA
requirement) — TBA.
02/12/2022
Planning and Performance Risk Management Framework — TBA.
03/02/2023 2023/24 Revenue Budget and MTFP — To:

o Receive the comments and recommendations made by the other
Scrutiny Committees and question the Officers on any issues
with Budget Process and Public Engagement.

o Make recommendations to the Cabinet relating to the Budget
Process and Public Engagement

o Confirm the final list of comments to be forwarded to the Cabinet
for information.




03/03/2023

TBD

28/04/2023

TBD




